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Audit Type : Full Audit

Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating

AlZero Tolerance izsue was identified [see Immediate actions are
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Ltd.
DBID : 364932 and Audit Id : 144230
Audit Type : Full Audit

Audit Date : 25/02/2019
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Main Auditee Information @

Name of producer :

Shenzhen Vstarcam Technology Co., Ltd.

DBID number : 364932
Audit ID : 144230
Address : 4-5th Floor, G Building, Jiangxia Tech Park, Shengping Road, Huangfengling Industrial Zone, Luozu
Community, Shiyan Street, Baoan District, Shenzhen
Province : Guangdong Country : China
Management Representative : Yan Lin/ Sales Manager
Contact person: Yan Lin Sector : Non-Food
Industry Type : Media and graphical industry Product group : Audio, Visual and photgraphy
Product Type : IP Camera, Smart home, Dash cam
.
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Producer : Shenzhen Vstarcam Technology Co.,

Ltd, amfori () ssc

DBID : 364932 and Audit Id : 144230 Audit Date : 25/02/2019 Trade with purposs

Audit Type : Full Audit

Audit Details @

Audit Range : Bd Full Audit ] Follow-up Audit

Audit Scope : B Main Auditee ] Main Auditee & Farms

Audit Environment : B Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : N

Need of follow-up : Yes If YES, by : ‘ 27/02/2020

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

Shenzhen Vstarcam Technology Co., Ltd. (GBI B LA BERHE AR 42 7]) was established on April 13, 2011 (unified social credit code:
9144030057311446X6) and located at 4-5th Floor, G Building, Jiangxia Tech Park, Shengping Road, Huangfengling Industrial Zone, Luozu Community,
Shiyan Street, Baoan District, Shenzhen (iRl =& X A & 18 2 F 11 X 508 TV X FF BT R FE GHR41454%).

The factory was located inside of the Jiangxia Tech Park; the auditee rented the 4th floor and 5th floor of Building G as production workshop and office,
rented the 5th of Building F as warehouse area. The total area used by auditee was around 4700 square meters. The other floors were used by other
factories. Which was confirmed via site tour, management interview, worker interview and random interview with security guard of the tech park. The
detailed occupancy information was as following: 1) For Building G: 1F: used by one 3D printing company; 2F: used by one Mold production factory; 3F:
used by one medical products factory and one embroidery factory; 4F & 5F: audited site. 2) For building F: 1F: used by one technology company; 2F: was
idle per onsite tour; 3F: used by one LED company; 4F: used by one photoelectronic products company; 5F: audited site. All the factories had individual
business licenses and managed individually. Among the factories, there were no business relations and no sharing workers existed; which was verified via
on-site tour, worker interview and management interview.

The main product was IP Camera, Smart home, Dash cam. The main processes were assembly, pad printing, testing, inspection and packing.

As per management interview and document review, no obvious peak season was presented in the auditee. All workers were hired by the auditee directly.
No dormitory, canteen and transportation were provided by factory.

Private interview was conducted in the facility with 20 workers selected from different departments. The time records were cross-checked against with
production records and no inconsistency regarding working hours was found. All interviewed employees had positive attitudes toward the factory
management.

The management was cooperative throughout the whole audit, all the area could be accessed and taking photos was allowed.

Opening and closing meeting were held with the factory representatives and worker representatives. All of the findings were discussed in the closing
meeting. Finally, Yan Lin/ Sales Manager signed the onsite CAP and agreed to take corrective actions.

Remark:

1. The indicated work shift for employees in auditee's production structure of Data Evidence was 8:30-17:45. It was because that auditor can’t select the
work end time of 17:50, so auditor selected 17:45.

2. No Comprehensive Working Hour System waiver or social insurance waiver obtained by factory.

3. There was no trade union in factory and no collective bargaining agreement available.

4. No contractor and agency labor used by factory. No security guards hired by factory. The security guards at entrance was used by the industrial park.
5. Agreed by management, the audit on February 27, 2019 was conducted from 8:30am to 12:30pm.

6. One trainee from TUV Rheinland joined the audit.
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DBID : 364932 and Audit Id : 144230

Audit Type : Full Audit

Shenzhen Vstarcam Technology Co.,

Audit Date : 25/02/2019
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Ratings Summary @

Auditee's background information

Auditee's name :

Shenzhen Vstarcam Technology Co., Ltd.

Legal status :

Ltd company

Local Name : FUITHEBAAREBEARAS Year in which the auditee was founded : 2011
(9144030057311446X6)
Address : 4-5th Floor, G Building, Jiangxia Tech Contact person (please select) : Yan Lin
Park, Shengping Road, Huangfengling
Industrial Zone, Luozu Community,
Shiyan Street, Baoan District,
Province : Guangdong Contact's Email : Sales2@vstarcam.com
City : Shenzhen Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the N/A
auditee :
Country : China Website of auditee (if applicable) : http://www.vstarcam.cn
GPS coordinates : N22°40'2" E113°55'35" Total turnover (in Euros) : 17000000.00
Sector : Non-Food Of which exports % : 90.00
Industry : Media and graphical industry Of which domestic market % : 10.00

If other, please specify :

Production volume :

80000 pieces per month

Product Group : Audio, Visual and photgraphy Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : Yes
Product Type : IP Camera, Smart home, Dash cam
Auditee's employment structure at the time of the audit
Total number of workers : 231 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 0 0
Temporary workers 102 129
In management positions 8 5
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 82 93
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 102 129
Production based workers 0 0
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
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Producer : Shenzhen Vstarcam Technology Co.,

Ltd, amfori () ssc

DBID : 364932 and Audit Id : 144230 Audit Date : 25/02/2019 Trade with purposs
Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 144230] Audit Date: 25/02/2019 PA Score: D Deadline date:24/02/2020

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The auditee has established the management system in accordance with the laws and regulations and the amfori BSCI code of conduct to
ensure that the factory complies with the relevant requirements. The auditee have also established the mechanism for collecting and updating
laws and regulations, and timely collected the laws on labor, business ethics, health and safety and the environment etc. Ms. Yan Lin/ Sales
Manager was appointed as the management representative of the social responsibility to implement the amfori BSCI system. Ms. Qunhua Lu/ HR
Manager assisted management representative in building social responsibility system. The annual social responsibility internal audit and
management review mechanism has been established. The factory asked some major suppliers to sign the social compliance commitment letters
and annual social performance assessment to major suppliers were conducted. However, gaps were still noted in implementation.
W AR A A M Flamfori BSCHT NANEIL T —EEBARFHBR I BFHXER, HEH A HEL T ERENIKEFETNSH, R ik
ETXTHI, BlERE BRZ2MAEZAEMNER, HELBMELIHEG AR TEEBRERRK, 71 7i7%amfori BSCHAR , AR L[
BiEXThBEBEERRETHERITERRMNER. FENASTHERTNERITHNFNELRT, T FER-EETEHNEFEITHRIMERE
H, AN I BN —LEEEHNEFREERLSIEITE . BR, ELEIBPhEEERE.

1.1 -  The factory has established the social responsibility management procedure and has promised to implement it in accordance with the procedure.
However, some procedures have not been effectively implemented. For example, in PA2, there were some deficiencies in the implementation of
amfori BSCI. In PA5, the coverage of social insurance did not meet the legal requirements. And according to the manager's confirmation, the
factory's social insurance policy was voluntary purchase, so the coverage of social insurance was difficult to meet the legal requirements. In PAG,
workers worked monthly overtime more than 36 hours. According to management interviews, the factory did not set overtime control plan. In
PA7, there were non-conformities in Occupational Health and Safety. In PA12, environmental non-conformities and so on. According to
interviews with managements, these deficiencies were caused by management negligence and cost control during the operation.

I B THEEEEER, FREREBEFIIT. B, BOEFFRARNIT, HlI0:PA2ERSY, 7 T Hamfori BSCIMISZIEFIEERK . PASED
7, HRMBZEEEFARIEEER, BEREEEANABIN, I WHREEABBIEE, AUt RESZERAAXIEFZER, PAGRRS, TAMA M
PR )R 36/ . BARIEEER YR, I 3RFEMPLEIE K. PATE S, BUEBRZTEAENFFEIE, PA12E D, ARH D FEMFIHTE

&S, RBEEBA VIR, RVESTIETHTERRZURMAEZEREEMR T XLEREMRE,

1.4 -  The factory has established the capacity planning process. However, according to attendance records, management and employee interviews
found that workers' monthly overtime time systematically exceeded the legal requirements of 36 hours. Managers said that the factory did not
establish the pre-warning system for working hours, nor did they formulate the overtime management and control plan. Overtime was based on
the principle of voluntariness, and workers also want to work more overtime to earn more money.

I BT REMRIMIER . BRARBES Hilx, EEMA TU/RRKIT A8 A PR 7 RSB EEERIS6/I N, EEARRT, T RAE
SITIMRERS, hRAHEMRER L MHETFEERN, TALFESHTMIBRRES KA,

Remarks from Auditee:

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 144230] Audit Date: 25/02/2019 PA Score: C Deadline date:24/05/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The auditee has established procedures for employee participation and protection. The auditee provided training on grievance mechanism for all
employees. Employees can appeal through suggestion boxes, workers’ representatives or direct supervisors. There was no trade union in the
factory at present. In October 2018, the factory held the election of workers' representatives, and three employees' representatives were elected.
Management and workers' representatives hold quarterly communication meetings. However, gaps were still noted in implementation.
WHEAEILT RIS SR RBF X WA NFA R TRET X TR AESE I A TATUELELE TARKRRBEEREEUIT
Bif, T BAIRAE IR, T E2018F 10 AtfT T TARRALS, —HELHH3A A TRR, EBENMTARKRESEZFHBRIN BR, £5%
M RR AR,

2.1 - The factory has worker representatives elected by workers as channels of communication between workers and factory. However, about 80% of
the employees interviewed said they did not know who was the employee representative. Managers explained that they did not publicize it to new
workers.

I BRI ANEHRMATRRIEATANI AENEE, B2, KA80%M VIR A TR ERER A TRK, EEANEE, i8S H
ARRTHTXAENEE,

2.2 - The factory provided the long-term goal of protecting workers. However, according to interviews with workers and worker representatives and
documentation, workers and worker representatives were not involved in the formulation of long-term protection goals.

I RETHRY TABMKEBIR, B REAIMATIRARVIRURXHILTE, RIRAIARFRESEINKHERY BIx89%17,

2.4 - On-site observation found that the factory workshop had posted the Chinese version of amfori BSCI code of conduct and staff manual, and also
provided training records for all employees participated in amfori BSCI. However, about 60% interviewed workers did not know what amfori BSCI
was or its basic content, such as fair remuneration. Factory management explained that they did not evaluate the effectiveness of the training.
IIA BRI T 4 [0 7k W op X hiramfori BSCI 47244 MIFN it TF A, iRt T A 51 TS Mamfori BSCIRIE I . B2, KLI60%HI V5% # i
IFERM 2 2amfori BSCl, h A TREEXATMATHENE, T EEBRAAN R AN FI A ST IHE,

Remarks from Auditee:
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Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 144230] Audit Date: 25/02/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
According to procedural documents, management and employee interviews, the auditee did not restrict workers' right to free association and
collective bargaining. There was no collective bargaining agreement between the auditee and the employees, but the auditee has not prevented
the employees from negotiating with the factory when they wish. According to employee interviews, workers' representatives will not be
discriminated against, and workers' representatives can enter the workshop and communicate with employees at any time.
IRIEFER UM, BEM R TR, #WH ARSI TN B B RARBIRBR, 82 0 TESRERH, BRFERAORBEEATAR
BRIRHERI I R, BB R TUR, TARKTI BN, TAKRKRT LR 3 A %450 R T8,

Remarks from Auditee:

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 144230] Audit Date: 25/02/2019 PA Score: A Deadline date;|

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The auditee has formulated the anti-discrimination policy, which stipulated that the factory will not treat employees differently because of race,
gender, age and other reasons. In addition, according to worker and management interviews, if employees' rights are infringed, employees can
make real name or anonymous complaints through the complaint mechanism in the factory.
WHZAHE T REWHBER, BERME LT AR AME, 4], FREREXN 5 TR, FERIE R TREED %R, MR THNFIZIE
E ATALLES T AER R IFHLHIET LR REER K.

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 144230] Audit Date: 25/02/2019 PA Score: A Deadline date:24/02/2020

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The auditee has established policies and procedures concerning wages and benefits. The local minimum wage was RMB 2130 yuan per month
from June 1, 2017 to June 30, 2018. After July 1, 2018, it was RMB 2200 yuan per month. Employees were paid by hourly rate, the minimum
monthly wage was RMB 2350 yuan (equivalent to RMB 13.51 yuan per hour), which was higher than the local minimum wage standard. Wages
were paid by Bank of China transfer before the 12th of each month. The latest paid month was January 2019. The factory provided wage records
from February 2018 to January 2019. March 2018, November 2018 and January 2019 were the main sampling months. No unreasonable
deductions and late payment were found. However, gaps were still noted in implementation.
WH AN T THENAENBERMER ., S ETHE201746 1A E201856 308 N ARM2130tEN A, #£2018FE7A1B LG NAR
2200t A, RITEATH G, BN AREIAART2350T (FFARMT13.51nE/), ST UFEI SirE, TN A 125608
HERITH K AR KM BT %KM A 201918, T/ {21# 72018428 E201941 AR I #id 3, 201843, 2018411 A M2019F1A1EH
FERMEAD. BERATEENZFMI IR LER B2, ELELEDhEEERE,

5.5-  There were 231 workers at factory currently (include 2 new workers and no retired employees). The recent one year's social insurance records
on the factory social security bureau's website were checked. According to the social insurance records of February 2019, total 179 workers
joined the retirement insurance, medical insurance, work injury insurance, maternity insurance and unemployment insurance. There were still 50
workers did not join the social insurance. Managers explained that social insurance was purchased voluntarily. According to interviews with
workers, some workers think that social security was useless, and some workers joined the new rural insurance in their hometown, so they were
unwilling to participate in the social insurance. The factory did not count how many employees had purchased new insurance in their hometown.
Remark: The factory provided group accident injure commercial insurance from Ping’an Insurance Company for employees who did not
participate in social insurance, which was valid from September 21, 2018 to September 20, 2019. Reference Law: PRC Labour Law Atrticle
72&73.

I BRl—#B2312 A T (BE2BHFARAL, BFERKRAT), &F T I 4REM ERE—FHSRILE, RIF2019F2AMSRICKER—#
F179R AT SMTERE, EFRE, TORE, EHEREFKVRRE. HH50% A TRSMAR, EEAAERE HRIEBWE RET AV
W, —BATANIARRER, —BOTANEZREHRRE AURBESR, I #RESGHASPRTIEZRLTHRR & T HARE
KRB MALRE 5 T L FREG A BDWARENMITEILG, BRHIM2018E9H21HE2019459A208 . BHEM (hEAREME RV EL
+2&t+=%.

Remarks from Auditee:

ameI'i @ B8SsCl www. bsciplatform.org Page 7115

Trade with purpose

Generated on:06/03/2019



Producer : Shenzhen Vstarcam Technology Co.,

Ltd, amfori () ssc

DBID : 364932 and Audit Id : 144230 Audit Date : 25/02/2019 Trade with purposs
Audit Type : Full Audit

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 144230] Audit Date: 25/02/2019 PA Score: D Deadline date:24/02/2020

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The auditee has formulated policies and procedures regarding working hours. The factory had no obvious peak or low season. The factory's
regular working hours were from Monday to Friday, with employees working eight hours a day. Employees used fingerprint recognition system to
record workers' working hours. All employees were on one shift: 8:30-12:00; 13:20-17:50. Night overtime was usually from 18:30-20:30, about
five times a week. Overtime on Saturdays was usually 10 hours, four to five times a month. Sunday was the rest day and no overtime will be
arranged. The factory provided attendance records from February 2018 to February 27, 2019. March 2018, November 2018 and January 2019
were the main sampling months. Twenty workers were randomly sampled from different departments each month. During the sampling month,
workers worked maximum 2 hours overtime per day, 20 hours per week and 94 hours per month. However, gaps were still noted in
implementation.
WHEAGET T AEMBERIER, T 2HRARMRIES, T ERITENHME—ZIEAE, ATEX L8/, ATABSHUIARIERT
AT AERSIH], BT A T899 — PR : 8:30-12:00; 13:20-17:50, Be_EANBE—A%/918:30-20:30, A KBISR, ANMUI—AZA10/0 0, B A4ZIER, 2
HBAARER, TRREMBE, T/ RH T20185F2A F201942A27 BIE Hid %, 201843 A, 2018F11 AF12019F1 AEAE BN AR B4
?_%\’FEI%B IIBEHLIER208 T AMENFER, Tt AR B, TASRRAMB2/NE, SEAKK20/M, S AZRKI4/N, B2, ELELRTME
2R

6.2 -  As per the reviewed time records from February 2018 to February 27, 2019. There was no obvious and peak season in the facility. 20 sampled
employees’ time records were selected in March 2018, November 2018 and January 2019 respectively. The samples and the detailed overtime
hours were as below: All 20 sampled employees’ monthly overtime hours in March 2018 were exceed 36 hours, which up to 94 hours. All of 20
sampled employees’ monthly overtime hours in November 2018 were exceed 36 hours, which up to 84 hours. All 20 sampled employees’
monthly overtime hours in January 2019 were exceed 36 hours, which up to 76 hours. Managers said that the factory did not establish the pre-
warning system for working hours, nor did they formulate the overtime management and control plan. Overtime was based on the principle of
voluntariness, and workers also want to work more overtime to earn more money. Thus, workers conducted excessive monthly overtime
systematically exceeding local law requirement in the reviewed months. As per workers statement, overtime work was voluntary and they could
refuse to work overtime and no punish for the refuse of overtime. They did not know the upper limit of the overtime working. Remark: The
maximum monthly overtime hours in February 2019 (till February 27, 2019) were up to 42 hours. Reference Law: PRC Labour law, Article 41.
iRiE201842 A £201942A27HMEE, T & HHLAKIES, 2018438, 20184118, 201941 A 2l4# T 204 A T, MPEFERINT 201843
B AFA20% 44 51 T A ML 36/, BA N4/, 2018411 A ARTH 204 Hikf it T A MPEERIL 36/, SRAN84/M, 201951 A AR H
20& A T AL 36/, RAATE/N , BEA KT, T RAZL TN MERS, WEHHEMMEEE L, MMEATEERN, TA
HFLE LTI ES KA, Bk, A TEAFNAGHMUMRGERTHERER, ZUMTATMNIEEBER, RILUEL B, RERLZE
&3 BRI LR %3F:201942 A (E20194F2 A 27 H) A A B/ 942/ i - S& E2(h B A RAFE T 3R FHE+—5,

Remarks from Auditee:
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Producer : Shenzhen Vstarcam Technology Co.,

Ltd, amfori () ssc

DBID : 364932 and Audit Id : 144230 Audit Date : 25/02/2019 Trade with purposs

Audit Type : Full Audit

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 144230] Audit Date: 25/02/2019 PA Score: A Deadline date:24/07/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The auditee has formulated health and safety policies and procedures. The factory has set up the EHS Committee. Mr. Qiang Ke/Production
Supervisor was responsible for health and safety issues. The factory have conducted the risk assessments for workplaces, production
equipment, special populations and infectious diseases. At the same time, the factory has taken effective measures to prevent workers from
injuries. The factory conducted regular health and safety training for all employees, including position operations, first aid knowledge, emergency
procedures, fire drills and chemical use, etc. Each workshop was equipped with sufficient safety exits and fire fighting equipment, including fire
extinguishers, fire hydrants and fire alarms. All fire fighting equipment was properly placed, checked regularly and clearly marked. There were six
qualified first aid workers in the factory. Each workshop was equipped with the first aid kit. Clean drinking water was also provided for workers.
The toilets were in good condition and workers can use the toilets freely during working hours. Remark: The factory did not provide dormitory,
canteen and transportation for workers. However, gaps were still noted in implementation.
WHZAHETRRRLAEUBRNES. I RITHARRRREEZNAR, MEEE/AETEMTRRRLAENEER. T A3 TESAHR,
7B, FERR AR R RRF AT TG . B T RER T A iEbhE R TRETS ., T WA R TERETX FREZEME, &
ERAERE, SRENR, NAER, HREILERERSESE, 805 NYERE T RWHRSH ORER & SR KRR, HIFRFUERZER, A
SHERZBRMER AR LB, EEIRAFBERNIN. I —HE6REBUERA R, SNENFRESHATE. THORAKEE T AR, EF0
PEEHRIF, TATUAELMHHNBHEREFH, &5 I EEANTAREES. BENRBEIEAT A B2, EXBIRRAFEEEE,

7.1 -  As per the management and worker interview, the factory did not provide the pre-job, in-service and post-service occupational diseases
examination for workers exposed to occupational hazards position(e.g. soldering workers contact with dust and pad printing worker contact with
chemicals). Reference law: Law of the People's Republic of China on Prevention and Control of Occupational Diseases, Article 35
RIEEEMA TR, T RAIMNEEPARRES T A SRS KA, 72 RKAE PO AR 00 158 T AR, BT A&y
8%, SEERREN: PEARKMEPW AR AEE=TRE

7.6 - Based on the onsite observation, employee and management interview. The soldering workers were only provided with normal Disposable Face
Mask, rather than anti-dust mask. Reference Law: Production Safety Law of the People’s Republic of China, Article 23.

ETFUHNE, ATMERVR, FHATRRETEEN—REOE, MARKHALOE, SFEEEN: P EAREKNEREE X E-+=5

7.7 - 1. Site tour found that the chemical containers such as alcohol container used in the assembly workshop was posted with only content label
rather than safety label. Reference law: Article 14 of the Regulation For Chemical Usage Safety in Work Place. 2.As per site observation, smoke
dust was generated from the process of soldering in assembly line. The factory did not install local exhaust dust removal equipment to control the
smoke dust. Reference Law: Hygienic standards for the design of industrial enterprises (GBZ 1-2010) 6.1.1
1.9 A R R (M AL SR R B R INER AR RN T REIR I, MARRERE ., SEEN (TR LERLERINE)E14
&Ko 2RFINIHUE, KRL LD TRR7ERE T RREBEDHXBRE BUA RIZFIRE . R EM( Tl it TAEFRA) (GBZ 1-2010)
6.1.1

7.16 - According to the on-site observation, the packing material goods and finished goods on 5F of building F were stored against to the wall. The
distance between the walls was less than the legal requirements of 0.5 meters. Reference law: General rules for fire safety management of
storage occupancies (GA 1131-2014), 6.8.
RIENUEE, T FHREECEFRMEM MR MRIOEN, SHEE/NTERMENOLK, SEXE: CHFERRESEEEN (GA 1131-
2014), 6.8,

Remarks from Auditee:

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 144230] Audit Date: 25/02/2019 PA Score: A Deadline date;|

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The auditee has formulated appropriate recruitment procedures. Each worker was required to provide the original identity card for check at the
time of entry. When the recruiter has doubts about the age of the employee, he/she will verify the employee through skilled interviews. In
addition, the auditee has also formulated remedial measures for child labour to prevent misrecruitment. During the audit process, no child labor
was found by reviewing the personnel information of all employees, on-site inspection, worker and management interviews.
WHZAHIE T SEWBEEF . BT AEANN TR SR IER A4 LB H 2, BIBEEL 010 TRFRBNEEN, S@idFRITHTTIR %
LRATIER. A, B ABHIE T ETAMEEUGERBEL, A%l e, BdEHME R THASZER, H8E, ATMERR, R
RNEEFEIEFE.

Remarks from Auditee:
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Trade with purpose

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 144230] Audit Date: 25/02/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The auditee has formulated the management procedures for young workers. The managements know how to protect young workers in
accordance with regulations. The factory will not arrange for young workers in jobs with occupational hazards such as soldering and pad printing.
In addition, the factory also conducted the risk assessment for young employees. During the audit process, no young workers were found by
reviewing the personnel information of all employees, on-site inspection, worker and management interviews.
WHBAFET RRELHEERRF, EEAN THRMKBENERRIREE L, T FT2TERBEIEFEAPEERR X CNE S
ﬁgiﬁ{ﬁﬁ;ﬂ, I WXt RAE I THEAT T KU PG, FEf A2 12 P, Bl & R St TN U0, Il eE, RIMERVIIR, REINFER

RITHFE.

Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 144230] Audit Date: 25/02/2019 PA Score: A Deadline date:24/05/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
All workers were recruited directly by the factory. Workers will sign the labor contract with the factory on the day of entry, and they will keep one
copy of the contract. The establishment of employment relationship did not cause insecurity of workers. There was no evidence to show the
factory tried any unfair employment method to reduce its obligations. However, gaps were still noted in implementation.
AAEIANSBEI EFEBEN, TAEARSXRSEI £l 5516R, FifEERRE—REREIR, BIHHXRFRE R T RTREMAL,
REFRMERERI FELTAFHEAARERDH L5, BR, LI EPIhFEER.

10.2 - As per the labor contract review, employee and management interview, it was noted that no occupational hazards notification for relevant
operators was in place, such as soldering and pad printing workers exposed to dust and chemicals. Reference Law: People's Republic of China
on Prevention and Control of Occupational Diseases Article 33.
REBIANGDERTH, ATMERG RN, TEAENEERAHTIRVEEEM, NESIBENKA L TEMRDICRER. SFEEEN
HEARFKMEP AR AEE=T=5.

Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 144230] Audit Date: 25/02/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The auditee has formulated the procedure of anti-forced labor. The disciplinary policies of factory also meet the requirements of laws and
regulations. According to on-site observation, worker and management interviews, there has been no situation of forced labor, and employees
have not encountered any humiliation or inhuman treatment. Employees can resign in accordance with the regulations without being deducted
from their wages, and they can leave the factory freely.
WA GET RGBT HERERF, T MERBROEFSREEMER, RIFNIURE, ATNERR, RERELHETTHHFER RTH
KBFEAEEBERIENENFFR, R TAIRBHCRHFIMASERNTIR, FETUBREFI ,

Remarks from Auditee:
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Audit Type : Full Audit

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 144230] Audit Date: 25/02/2019 PA Score: B Deadline date:24/12/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The auditee has established principles and policies on environmental protection. In addition, the auditee have collected environmental laws and
regulations and regularly updated them. The factory has obtained the EIA report and the EIA approval. The factory did not produce production
waste water. Soldering and pad printing in factory would produce organic waste gases. The factory regularly monitored exhaust gas and
boundary noise. Hazardous wastes such as empty chemical barrels and chemical-contaminated rags would produce in factory. The factory did
not need to apply for the pollution discharge permit, so 12.3 was not applicable. However, gaps were still noted in implementation.
WAHZARIL T IMERPAEAHBUR, A, Bl A KRS T HIRAERERENF A EHIXLEEM, T ARG FHREMTITHE
I RBEFRKTE, I WEGMBHNR~EFNES. I AN ESNT RESHTEN, T 2-ERREFYINEERZEmMia R
FROEME, T THRZIEHISFENE, FIU23T5E/M, BR, ELEdBRhFEEE.

12.1 - 1. According to the document and onsite tour, the EIA indicated that the business operation was at 4-5F of the building G, but didn't include the
5F of the building F. The management explained that the 5F of building F was rented later. Reference Law: Law of the People's Republic of
China on Appraising of Environment Impacts, Article 24. 2. The factory provided the EIA and EIA approval documents. But the factory can’t
provide the approval document for on-site inspection and acceptance of completed environmental protection facilities for review. Reference Law:
Management Regulations for Environmental Protection of Construction Projects, Article 17
1 IRIESXHRII I EE, A EEWIPEINE BRI S RECH4-64%, BRERETIEF Vo, BB A LB, FHEREEMETN. SEEMN:
(R NRAFEMREZMIFNE), 8245 2. TIRETIHREMA L E X4, BRI RERKRELIERINRRIBKXH, B5E
MBI EHAFRPEEEONE+EE

12.4 - 1. Onsite tour found that some empty chemical containers such as lubricating oil and glue container stored in open air on the building roof.
Reference law: Standard of pollution control on hazardous waste storage GB18597-2001, Article 6.3.9 2. There was no evidence showed that the
factory has entrusted a qualified third party agency to recycle hazardous waste generated within the factory. The factory also did not provide
records of the disposal and transfer of hazardous wastes in the past one year. Reference law: PRC Prevention and Control of Environmental
Pollution by Solid Waste Law (1995) Amendment (2016), Article 57
1. BUZ s 2RI, BRAMEE MR AN &M AR B R AT S5 A3 (R 75 RIEH b7 4 (GB18597-2001) 56.3.9% 2. & Hik
BREI AZRERME=ANMREKR I A~ EHRREFY. T URERGE—FEERKFMHLCENEBEILR S55E:
(R NRAFEE G EHT5 RA R ARV ERE+HEE

Remarks from Auditee:

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 144230] Audit Date: 25/02/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The auditee have established anti-bribery and anti-corruption procedures. And the auditee also carried out anti-bribery risk assessment. The
auditee regularly conducted business ethics training for all employees. During the audit period, no inconsistent and false information was found
through cross-validation with production records, attendance records and interviews with employees. Production records including warehouse in
and out records, finished product inspection records, daily test reports and other records have been collected and provided for review.
WH A BRI T RIGIEFRENIRR . 3 B4R %05 th AT T R XU TG 3 4205 EAIXT AT 0 Tt ATl @il i sdiie, @5
AFEid g, EEILFRA TR BIERIN, RRIF—BHERNER, £r-id R SECEHAELR, RAEEIEE, WRXARKRFLXER
W SR FHRHBEH

Remarks from Auditee:
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